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By Laura Powell, 

University of Washington 2L 

Washington Women Lawyers de-

veloped the Plugging the Leaky Pipe-

line series in response to the leaky 

pipeline phenomenon: women have 

been going to law school in almost 

equal rates as men since the mid-

1980s, but women only hold 15-30% of 

leadership positions in the legal com-

munity. Each event in the series is 

designed to educate participants 

about a particular area of women’s 

underrepresentation in the legal pro-

fession, and empower participants by 

exploring practical ways to address 

the disparity.  

WWL’s first Plugging the Leaky 

Pipeline event, held on February 27, 

2013, was a great success. Local Seattle 

attorneys filled the conference room at 

Ryan, Swanson & Cleveland, PLLC for 

a lunchtime discussion titled 

“Networking & Mentoring.” Another 

thirty people joined the event by phone.  

The event featured a distinguished 

panel of female attorneys with diverse 

legal careers: Chief Justice Barbara 

Madsen, Chief Justice of the Washing-

ton State Supreme Court; Susan Fox, a 

member at Ryan Swanson; Frances 

Jagla, a shareholder at Lane Powell; and 

Tahmina Watson, founder of Watson 

Immigration Law.  

The panelists kicked off the event 

by sharing networking advice with 

attendees. Chief Justice Madsen shared 

that she thinks about what she wants to 

achieve through networking first, and 

then sets about achieving that goal stra-

tegically by identifying specific contacts 

she needs to make. Similarly, Ms. Wat-

son, who built a thriving immigration 

(Continued on page 7) 
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http://www.courts.wa.gov/appellate_trial_courts/supreme/bios/?fa=scbios.display_file&fileID=madsen
http://www.courts.wa.gov/appellate_trial_courts/supreme/bios/?fa=scbios.display_file&fileID=madsen
http://www.ryanswansonlaw.com/attorneys/susan_fox.html
http://www.lanepowell.com/15156/frances-m-jagla/
http://www.lanepowell.com/15156/frances-m-jagla/
http://immigrationlawyersinseattle.com/about/tahmina-watson
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By Jeanne Marie Clavere 

WWL President 

One of the cards I received over the 

holidays is posted on my office desk 

wall, just beyond the sight of my laptop 

screen. I keep it close at hand, because 

it contained a phrase that caught my 

eye:  

“How wonderful it is that nobody 

need wait a single moment before start-

ing to improve the world.” 

This note of inspiration was written 

a long time ago by a very innocent, 

strong, brave, and frightened young 

woman, Anne Frank.  And given her 

awful set of circumstances, she saw the 

optimism and the future in her world.  

For all the challenges our profession 

and our professional lives give us, her 

words fuel our work. 

Washington Women Lawyers has 

set out to address the issues of equal 

rights and opportunities for women.  

The organization has determined that 

as stewards of the mission to prevent 

discrimination against women, the 

time for Mentoring and Networking 

programs is now.   

The first in our series of “Plugging 

the Leaky Pipeline”—a program to 

promote Women’s leadership in our 

legal community—was held at the end 

of February.  It was a resounding suc-

cess, with registration full within 24 

hours and a prestigious and informed 

WWL President’s Message 

group of prominent women in our 

legal community sharing their experi-

ences and tips.  From our Chief Justice 

to a solo practitioner, each provided 

insights and tools on networking and 

mentoring.  Stay tuned for more pro-

grams on Having Confidence and 

Taking Credit, Addressing the Pay 

Gap, and Having a Legal Career and a 

Family.  And Chapters, support is 

yours for developing these events to 

benefit your members. 

We are reaching out to our com-

panion Minority Bar Associations to 

share our perspectives, support our 

common goals, and pool our re-

sources.  Recently, we held our first 

after-work reception with the Korean 

Bar Association at a Seattle restau-

rant—an event that was met with en-

thusiasm and support. Washington 

Women Lawyers is also an active 

member of the Initiative for Diversity 

Governing Council. This Initiative is 

finally getting some traction and is 

partnering not only with WWL, but 

also the Gender and Justice 

(Continued on page 7) 

WWL President Jeanne Marie Clavere 

For the first time in state history, the Washington Supreme Court has both a female majority and 
a female Chief Justice.  
 
Standing L-R: Justice González, Justice Stephens, Justice Wiggins, Justice Gordon McCloud. 
Seated L-R: Justice Fairhurst, Associate Chief Justice C. Johnson, Chief Justice Madsen, Jus-
tice Owens, Justice J. Johnson 
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Washington Women Lawyers: De-

scribe networking techniques that have 

worked particularly well for you. 

Justice Mary Fairhurst: I am not sure I 

would really call them networking 

techniques.  They are really relationship 

building skills.  Networking techniques 

or relationship building skills (which is 

what I will call them) that have worked 

particularly well for me are one on one 

conversations as well as participation 

on committees or projects with others. 

WWL: What advice would you offer to 

a new attorney seeking to improve her 

networking skills? 

MF:  Advice I would offer a new attor-

ney seeking to improve her relationship 

building skills is to not be afraid, stick 

out your hand, introduce yourself, be 

involved with activities/projects you 

care about, work with people you like 

and/or admire.  People want to be help-

ful and will be happy to help you.  You 

have to ask them and you have to be 

appreciative of whatever assistance you 

receive. Also, people in positions of 

authority/power are often not ap-

proached.  Reach out to these people 

whenever you have an opportunity or a 

need.  Also, if you are in a social or 

work setting and another person is 

alone, these are the easiest people to 

approach and they will be grateful for 

your kindness and interaction. 

Susan Stahlfeld: I think the most im-

portant advice I could give a new 

attorney on networking is to become 

involved in organizations and activi-

ties that are of natural interest to them 

as well as "good for marketing."  Too 

often young attorneys try to force 

themselves to become involved in an 

organization because it seems like a 

good marketing strategy, but it is not 

a good fit because it is being forced.  It 

is much easier to network with people 

who have similar interests that you 

are working on together, and it is diffi-

cult to network when the only reason 

for being there is to network.  People 

will sense if your only reason for en-

gaging with them is the hope of 

getting their business or some other 

advantage, and that is unlikely to gain 

their trust, help, or business.  On the 

other hand, if they get to know you as 

a person with similar interests, they 

are more likely to be willing to help or 

give you their business when the op-

portunity arises.  Successful network-

ing is building relationships over time 

WWL: How has networking impacted 

your practice? 

SS: As I have built relationships over 

time, the amount of business from 

direct networking contacts and the 

number of referrals from other attor-

neys have steadily increased each 

year.  I am sometimes pleasantly sur-

prised to learn that someone I met 

years ago and with whom I may have 

occasionally exchanged notes or 

emails has recommended me to a 

third party to handle litigation.  There 

have also been situations where some-

one I met either recently or in the past 

has suggested I participate in a CLE 

workshop or article, giving me an op-

portunity like this one to reach new 

people.  I have also called upon people I 

met through networking to help me 

with the practical parts of my practice, 

such as identifying possible expert wit-

nesses, brainstorming on thorny legal 

issues, or sharing insights on new case 

law.  

WWL: How, if at all, has being a wom-

an shaped your networking experience? 

MF: I don't know if it is really being a 

woman that shapes it, rather I think it is 

being me, who happens to be a woman, 

that shapes it.  I think each of us is 

unique and brings gifts and talents and 

experiences to all of our interactions.  

Being the oldest of 7 who lived in 4 

states and 18 houses before I was 18 

made me know I could survive change 

and forced me to meet a lot of people 

along the way.  I think not having long- 

time friendships as a child, makes me 

really treasure my friendships and rela-

tionships now.  I think how we do 

things is as important as what we do.  I  

(Continued on page 4) 

Q&A from the Bench and Bar: Justice Mary Fairhurst and Susan 
Stahlfeld on Networking and Mentoring 

Susan Stahlfeld, Miller Nash LLP 

Justice Mary Fairhurst 
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(Q&A, continued from page 3) 

may be correct about something, but if I 

am not kind and thoughtful and re-

spectful, it doesn't really matter that I 

was correct. 

WWL:  What advice would you offer to 

a new attorney seeking mentorship? 

MF: See my answer to the second ques-

tion.  And I would advise new attor-

neys that they are also mentors to sen-

ior attorneys, professional staff and 

those who are not yet attorneys and 

may never be attorneys.  Again, it goes 

back to our gifts and talents that we 

each bring to the relationship or con-

versation.  My dear friend, Narda 

Pierce, shared with me the saying 

"Wisdom does not reside in only one 

mind."  Age does not make you the 

mentor.  We, the older, can learn much 

from the newer.  

SS: Big item: take the long view on 

your career.  People who excel at col-

lege and attend law school tend to be 

people who want to succeed, and suc-

ceed now.  That's great, but a legal ca-

reer will last a lot longer than law 

school did, and it isn't necessary to 

achieve all your huge goals in the first 

five years of your legal career.  That's 

not to say that you don't need to work 

hard at your career (you do), but it's 

important to recognize that a legal ca-

reer can last 40-50 years and you should 

expect it to take some time before you 

are bringing in huge cases or are the 

lead attorney on a project.  It is also 

important to recognize that activities 

you do now, such as networking, may 

not bear fruit for several years, but are 

still very valuable activities. 

WWL: What makes a good mentor, and 

what advice would you offer to busy 

attorneys acting as mentors to other 

attorneys? 

MF: A good mentor is someone who 

helps someone believe in themselves 

and their abilities, who is honest when 

there are challenges or concerns, who 

cares about their mentee's mental, 

emotional, and physical well-being.  

The advice I would offer is that men-

toring doesn't have to take a lot of 

time and it can make all the difference 

to those you mentor and to you, who 

will also gain much from the experi-

ence. 

SS: A good mentor is one that is inter-

ested in and cares about the younger 

attorney being mentored.  You have to 

want to help the younger attorney 

grow in their practice.  You also need 

to take the time to mentor, something 

that can be difficult these days.   

WWL: How do you incorporate men-

toring into your practice? 

MF: By being the best person I can be 

and expecting others to be their best 

selves.  By sharing my stories and ex-

periences through public speaking 

and one on one conversations.  By 

being present to others when they 

have questions or I perceive needs.  By 

working with law clerks and externs 

not only during their time in chambers 

but to the extent they want through-

out their lives and careers.  Relation-

ship building has impacted my prac-

tice by making me love what I do!  

Life is all about relationships and ex-

periences. 

SS: For some busy mentors, the best 

way to find the time is to simply make 

a regular appointment to take the oth-

er attorney to lunch or to talk, get it on 

the calendar, and stick with it.  Treat it 

as important as a client meeting.  You 

should also take opportunities to men-

tor as the occasions arise -- take a few 

minutes to explain why you are taking 

a certain strategy in a particular brief 

you are filing, or what techniques you 

have used to interact with a difficult 

client when you know the other attor-

ney is struggling with that.   I confess 

that finding time for mentoring is 

something that I struggle with regu-

larly, but it is important for the legal 

practice -- and it can be immensely sat-

isfying to help a younger attorney con-

tinue to grow and in turn become a 

mentor for others.   

Justice Mary E. Fairhurst has served on the 

Washington Supreme Court since 

2003.  Prior to joining the court, she served 

as a law clerk at the Washington Supreme 

Court and then spent 16 years at the Attor-

ney General's office. Justice Fairhurst has 

served as President of the Washington State 

Bar Association and Washington Women 

Lawyers and has held a number of other 

leadership positions within the legal com-

munity. She has received far too many 

awards to name, including the Attorney 

General's Steward of Justice Award, the 

WSBA's Award of Merit, WWL's Presi-

dent's Award, and the Betty B. Fletcher 

Judge of the Year Award.  More infor-

mation is available on the court's website.  

 

Susan Eberle Stahlfeld is a partner at Miller 

Nash LLP and the leader of the firm's em-

ployment law and labor relations practice 

group. Her practice includes litigation, 

employer counseling, and training, and she 

works with employers from a wide variety 

of industries.  She is active in a number of 

professional organizations within the legal 

community and has been selected for inclu-

sion in Washington's Super Lawyers 

magazine and Best Lawyers.  More infor-

mation about Ms. Stahlfeld is available on 

Miller Nash's website.  

 

Renew or Join 
WWL Today 

 

Learn more about the value of mem-
bership & renew your membership 
on-line at: www.wwl.org/Membership. 

 

As of January 1, 2013, chapter dues 
have been reduced by $10 for gov-
ernment/non-profit employees. And 
for all others, no increases in dues! 

http://www.courts.wa.gov/appellate_trial_courts/supreme/bios/?fa=scbios.display_file&fileID=Fairhurst
http://www.millernash.com/professionals/xpqProfDet.aspx?xpST=ProfessionalDetail&professional=1051&op=&ajax=no
http://www.wwl.org/Membership
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By Gretchen Leanderson 

WWL Treasurer 

I am pleased to serve as your WWL 

Treasurer for 2012-13.  This is my first 

year as treasurer and my first year on 

the State Board.  In the past I have 

served at the chapter level, first with the 

Capitol Chapter and more recently with 

the Pierce County Chapter.  I was last 

year’s co-president of the Pierce County 

Chapter. 

The highlight of my co-presidency last 

year was hosting the WWL Annual 

Event in Tacoma.  It was a thrill to 

showcase Tacoma and our beautiful 

Museum of Glass.  The event was a 

huge success.  During event planning I 

had the opportunity to work with an 

outstanding group of WWL board 

members.  That experience prompted 

me to say “yes” when approached to 

consider serving on the State Board.  

I encourage WWL members to remain 

active and involved in their local chap-

ters and to seek out opportunities to 

serve at the state level regardless of the 

stage of their career.  Your ideas and 

energy are the backbone of our wonder-

ful organization.   

As your WWL Treasurer, transparency 

Treasurer’s Update 

is important to me.  Knowing where 

your membership dollars go is critical 

because after all, WWL is here to serve 

its members – namely you!  In this 

article I would like to present three of 

the numerous benefits of your mem-

bership.     

WWL website.  The WWL website is 

a valuable resource.  It is constantly 

updated with information on WWL 

sponsored events, networking op-

portunities, job postings, upcoming 

CLEs and seminars, local chapter 

news, contact information for judi-

cial evaluations, as well as acknowl-

edgement of achievements of our 

membership – both bar and bench.  

Please designate the WWL webpage 

a “favorite” on your computer.  

http://www.wwl.org/ 

WWL professional development.  New 

in the area of professional develop-

ment this year is a series of four 

town hall style panel discussions for 

members statewide.  The series is 

entitled “Plugging the Leaky Pipe-

line.” The first panel discussion in 

the series was “Networking and 

Mentoring” on February 27th, co-

hosted at the Ryan Swanson & 

Cleveland law firm in Seattle. It was 

a huge success. The second is enti-

tled “Having Confidence and Taking 

Credit” and is scheduled for April 

3rd at K&L Gates.  Registration is 

available on our website at http://

www.wwl.org/. Each discussion is 

free during the noon hour in Seattle.  

For those not in Seattle we have ar-

ranged a conference call phone num-

ber.  We encourage members unable 

to attend in person to gather in 

groups at off-site locations in order to 

further the discussion after the formal 

panel presentation.  

WWL judicial evaluations.  The WWL 

Judicial Evaluation Committee coor-

dinates and evaluates judicial candi-

dates statewide. The dedicated group 

of volunteers thoroughly vets judicial 

candidates seeking election or ap-

pointment to the bench.  Ratings are 

published on our website.  A number 

of local chapters have their own judi-

cial evaluation committee for local 

judicial races and appointments.  The 

WWL Judicial Evaluations Com-

mittee is available as a resource to 

assist the local chapters as needed.  If 

you are interested in getting involved 

or being evaluated for a current judi-

cial vacancy or upcoming election, 

please see the Judicial Evaluation 

Committee page on our website at 

http://www.wwl.org/. 

 

Save the date:  

 

April 9, 2013 is Equal 
Pay Day!  

 

Learn more about 
Equal Pay Day here 

http://www.wwl.org/
http://www.wwl.org/
http://www.wwl.org/
http://www.wwl.org/
http://www.pay-equity.org/day.html
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Dispatches from the Field: WWL Chapter Updates 

Capitol Chapter 

Chief Justice Madsen and the Capitol 

Chapter of WWL recently co-hosted a 

screening of the WWL Legacy Project’s 

updated version of “Her Day in Court,” 

an historical film about Washington’s 

prominent women judges and attor-

neys.  The event was very well attended 

and everyone appreciated anew the 

challenges that faced Washington’s ear-

ly women in the profession.  We were 

all incredibly impressed with the grace 

and humor evident in so many of the 

stories in the film.  The Capitol Chapter 

also enjoyed a post-screening discus-

sion with Chief Justice Madsen, Justice 

Owens, Justice Stephens, and Justice 

Gordon McCloud, during which each 

Justice shared her perspective on the 

ongoing challenges for women in the 

profession.  We are thankful that they 

were willing to share their insight. 

The Capitol Chapter of WWL will be co

-hosting, with the Government Lawyers 

Bar Association and the Thurston 

County Bar Association, a “Welcome to 

the Bench” event where members of the 

legal community can meet the three 

judges most recently appointed and 

elected to the Thurston County Superi-

or Court.  Appetizers will be provid-

ed.  March 25, 2013 at 5:30pm at Ram-

blin Jack's, 520 4th Ave E, Olympia. 

Whatcom County Chapter 

The Whatcom County Chapter of WWL 

is hosting a Judicial Panel Discussion 

next month (April) with local female 

Judges and Commissioners from What-

com and Skagit Counties.  The Judges 

and Commissioners will be sharing 

their respective career paths that lead 

them to the Judiciary, as well as tips for 

presenting in the courtroom.  The event 

will be held on Wednesday, April 10 at 

noon at the Whatcom County Court-

house.  It is a brown-bag lunch. 

Spokane Chapter 

The Spokane County Chapter of WWL 

recently held a CLE titled “Managing 

Stress in the Real Life World of Legal 

Practice.”  The presenter was Dr. 

Ronald Klein, a Clinical Psychologist 

with experience working closely with 

lawyers as an expert witness in cases 

around Washington State.  Dr. Klein 

presented on the tools to spot signs of 

stress, when it is impacting our prac-

tice, and how it may interfere with our 

success in a case or our careers.  The 

CLE also focused on methods to help 

combat and deal with stress effective-

ly.   

Attorneys present at the CLE, which 

provided ethics credits, were instruct-

ed on how to  (1) identify at least 5 

signs of stress;  (2) identify at least 3 

ways those stressors can affect profes-

sional practice;  (3) identify at least 5 

signs that professional stress has pro-

gressed to “burnout”; (4) list the scope 

of interventions the attorney can initi-

ate to minimize/eliminate burnout; 

and (5) generate an individualized list 

of interventions that each participant 

would utilize if he/she were in an at-

risk situation.  

For example, some tools for minimiz-

ing burnout and restoring ener-

gy:  (a)  2-5 minute time span:  short 

walk, chat with colleagues, straighten 

up the office;  (b) 5-30 minute time 

span:  read a novel, call a friend who 

typically picks up your spirits, listen 

to or play music; (c) 30-minute s to 

half day:  lunch with friends and col-

leagues, work out or play a sport, see a 

movie; (d)  half day or more:  ski or 

hike, travel to new places, take a real 

vacation! 

This event was well-received by the 

Spokane community, and the Spokane 

chapter would recommend it to other 

WWL chapters! 

Pierce County WWL 

Annual Spring Clean 
Event 

All members of the Tacoma-Pierce 

County Bar Association are invited to 

support our local Tacoma Rescue Mis-

sion and Washington Women's Em-

ployment & Education (“WWEE”)! 

We will be meeting on Tuesday, April 

30, 2013 in the event room at  

Thea’s Landing 1705 Dock Street,  

Tacoma, WA 98402 from  

5:30 pm until 7:30 pm! 

Come enjoy wine, light appetizers, 

and the good company of your fellow 

Pierce County Women Lawyers! 

 

Bring any of your gently used inter-

view clothes for women including: 

Shoes, Belts, Handbags, Accessories, 

Nylons (unused, of course), children's 

clothing, and men's clothing. 

Please bundle the women's interview 

clothes separately, if possible. The in-

terview clothing will go to WWEE, and 

other clothing will be donated to the 

Tacoma Rescue Mission.   

Please drop off clothing between 

April 23-30 at one of the following 

locations: 

Seattle: K&L Gates  

925 Fourth Avenue, 19th Floor 

Seattle, WA 98104-1158 

Tacoma: PCVA 

911 Pacific Avenue, Suite 200 

Tacoma, WA 98402  
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(WWL President’s Message, continued 

from page 2) 

Commission, the Minority and Justice 

Commission, the law schools, and the 

Washington State Bar Association with 

the goal of producing measurable pro-

gress toward a legal profession that 

promotes diversity among lawyers.  

With a Managing Partners Summit 

scheduled in May, legal employers will 

review best practices and share tools to 

assist them in their efforts to cultivate a 

more inclusive legal workplace. 

Recently I was a guest at the Wash-

ington State Association for Justice Mi-

nority Bar Leadership Dinner, which 

brought together outstanding and vo-

cal diversity leaders for an evening of 

camaraderie and networking.  As we 

went around the room each introduc-

ing ourselves, our mission, and our 

programs, I was struck by the com-

monality of our passion.  From the 

newly formed 20 member Slavic Bar 

Association of Washington to the 

prominent Loren Miller Bar Associa-

tion, we all are working to advance the 

well being of our membership and to 

promote equality and professionalism 

in the legal profession.  

On behalf of the State Board, and 

for every woman in leadership in our 

nine chapters and three law schools, we 

thank you for this opportunity to 

“improve the world.” And thank you, 

Anne Frank, for these words. 

(Plugging the Leaky Pipeline, contin-

ued from page 1) 

practice from the ground up, ex-

plained that strategic networking is 

crucial as a solo practitioner. She en-

couraged attendees to be creative with 

networking, and emphasized that net-

working can include many things, 

such as writing blog posts, speaking at 

public events, volunteering, and circu-

lating newsletters to former clients.   

For Ms. Fox, networking is about 

establishing relationships with other 

people, rather than selling oneself. She 

suggested showing an interest in what 

the other person is doing by asking 

what is on her mind. She also recom-

mended attending networking events 

in groups, because it can be easier to 

highlight a colleague’s accomplish-

ments than one’s own. Similarly, Ms. 

Jagla encouraged attendees to be gen-

uine when networking and focus on 

building long-term connections. Ms. 

Jagla, who was an attorney for Mi-

crosoft prior to joining Lane Powell, 

also indicated that being well connect-

ed in the community pays dividends 

in the outside counsel context, because 

it reduces the need for cold-calling.  

In addition to networking advice, 

the panelists shared practical network-

ing tips, such as coming prepared 

with “back-pocket” questions to net-

working events and using LinkedIn to 

connect with people. They also talked 

about ways to challenge male-centric 

conceptions of networking.   

The panelists concluded the event 

with a discussion on mentoring and 

stewardship. Both Ms. Jagla and Ms. 

Watson noted that there are many 

different types of mentors—from men-

tors on interpersonal skills to mentors 

on specific practice areas—and that col-

leagues can also serve as mentors. Ref-

erencing Downton Abbey, Ms. Fox en-

couraged attendees to focus on stew-

ardship; female attorneys should work 

on passing something on to the next 

generation rather than just thinking 

about themselves. Chief Justice Madsen 

also emphasized the importance of 

stewardship by explaining that in a few 

years there will be a “vacuum at the 

top” as male attorneys step down from 

leadership positions.  She also encour-

aged WWL to focus projects on the 

needs of women in solo practice, point-

ing out that 34 % of women attorneys 

are “going it alone” as compared with 

all other groups. 

Ryan, Swanson & Cleveland, PLLC 

donated the venue and refreshments for 

this event.  WWL Professional Develop-

ment VPs Shannon Lawless, an attorney 

at Ryan Swanson, and Pam Kohli Jacob-

son, a partner and patent attorney at 

Betts Patterson Mines, organized the 

event and moderated the panel discus-

sion.  Please see page 8 for information 

about the next event in this series.  Ma-

terials for use by individual chapters in 

sponsoring their own “Leaky Pipeline” 

events will be  available in the future. 

Stay tuned! 

Non-Traditional Networking for Working Moms 

By Vanessa Waldref 

Co-VP, Newsletter 

After I became a 

parent, I found the 

“traditional” forms of 

networking more 

challenging to fit into my work and 

family schedules.  Childcare pick-up 

times or family dinners usually fall 

right around the business dinner or 

drinks meeting times.  Also, impromp-

tu office happy hours or social events 

are much more challenging – childcare 

obligations mean that I have to sched-

ule well in advance for my partner or 

babysitter to handle the homefront to 

keep my evening schedule free. 

Networking and relationship-

building takes time.  Family time often 

feels crunched between one work com-

mitment after another. While it is not 

always an easy fit, I try to combine the  

(Continued on page 8) 
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Washington Women Lawyers presents Plugging the Leaky Pipeline: 

Promoting Women’s Leadership in Our Legal Community 

April 3rd, Noon - 1:00 PM 

K&L Gates, 925 4th Avenue, Suite 2900, Seattle, WA 98104 

Part 2:  Having Confidence and Taking Credit. Our panel will address the issues of why women are less likely than men 

to promote themselves in the professional context and how women can talk about themselves in a way that showcases 

their abilities and potential.  Panelists will include Jenny Durkan, United States Attorney for the Western District of 

Washington, as well as prominent attorneys in other practice areas. 

Every year since 1985, women have made up over 40% of law school students in the United States.   Yet women still 

make up only 15% of equity partners in law firms, 20% of general counsel to Fortune 500 companies, and 27% of judges.   

For women of color, the disparity is even greater.   The contrast between these statistics gives rise to questions that are 

deeply connected to the mission of Washington Women Lawyers.  Why are women underrepresented in positions of 

power and leadership?  And what can we do about it? 

Through this series of town hall discussions, WWL seeks to empower women by exploring practical ways that we can 

plug the leaky pipeline, by changing our own lives, our law practices, and our communities.  Each session is designed to 

(1) educate participants about a particular component of women’s underrepresentation in the legal profession, and (2) 

empower participants with tools to address the roots of this disparity.  We hope to also provide a forum in which experi-

enced and newer attorneys can connect. 

Additional details: Lunch provided. This is an informational program only, no CLE credit is offered. Telephone access 

will also be provided for those who would like to listen to the program remotely (telephone participants will not be 

able to comment). Call-in or webcast access information will be sent to telephone/webcast registrants closer to the event. 

Please pre-register so we have an accurate count of participants. Contact WWL Co-Vice President of Professional Devel-

opment, Shannon Lawless  or Pam Jacobson, with questions.  Registration is available on the WWL website. 

(Non-traditional Networking, contin-

ued from page 7) 

two whenever possible.  And when it is 

not possible, I target my networking 

around activities I enjoy.  A few events 

and ideas that have worked well for 

me: 

 Identify Activities that You Love & 

Make Them Networking Events.  

This January, I learned about a 

women’s cross-country skiing 

fundraiser for a remarkable chari-

table organization in Spokane – the 

Women and Children’s Free Res-

taurant.  This one event combined 

three things that are important to 

me:  outdoor activities, supporting 

local charities, and women’s em-

powerment.  Count me in!  Bonus 

points:  kids welcome.  I communi-

cated with other members of the 

Washington Women Lawyers 

Spokane chapter and gathered a 

group together to attend the 

event, where I met a variety of 

women from the Spokane com-

munity in a beautiful, relaxed 

setting. 

 Exercise & Network at the Same 

Time.  The last two years, the Spo-

kane Chapter of WWL has partici-

pated in the Susan G. Komen Race 

for the Cure.  I love running and 

have difficulty fitting exercise into 

my daily routine.  This race event 

provided a wonderful opportuni-

ty to exercise and meet other 

women attorneys, and I met my 

new running partner, fellow 

WWL member Gloria Ochoa!  

Gloria and I later signed up for 

runs together and have met many 

of each others’ colleagues, friends, 

and other networking connections 

in the running community. 

 Get Involved in Events at the Local 

Law School. Through people I have 

met at my law firm and WWL, I 

have had the opportunity to be a 

guest speaker at law school classes 

and volunteered at moot court 

competitions.  I love playing the 

part of the Judge, and a mock judi-

cial panel is often filled with local 

judges and fellow practitioners 

with whom you have the oppor-

tunity to meet and chat in a more 

intimate setting.  Bonus points:  

moot court volunteer opportunities  

(Continued on page 11) 
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C:/Users/Erica Franklin/Documents/Bluetooth Exchange Folder


A PUBLICATION OF WASHINGTON WOMEN LAWYERS WINTER/SPRING 2013 

9 

Check Out WWL’s New Ad, Now Available for Use by Chapters! 
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Washington Women Lawyers 

PO Box 46107 

Seattle, WA  98146 

Email: wwl@wwl.org 

ADDRESS SERVICE REQUESTED 

TO: 

The WWL State Reporter is a publication of Washington Women Lawyers, published three times annually.  Please send change of address 

notices to wwl@wwl.org with the words “Member change of address” in the subject line.. To submit Chapter News, event notices, an-

nouncements, or ideas for articles, please email Vanessa Waldref at vanessa@leehayes.com with the word “Announcement” in 

the subject line. 

 

 Washington Women Lawyers State Board 2012-2013 
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President-Elect:  Naomi Ogan 
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Law School Representatives 
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Seattle University: Margeaux Davitte 

University of  Jen Goldstein & Laura 

Washington:  Powell  

   

(Non-traditional Networking, continued from page 8) 

may provide CLEs and be an avenue to meet future 

practitioners who view you as an expert in the field. 

 Host Events at Your Home.  I have a group of young 

professional women friends who gather about once a 

month.  Holiday scheduling was difficult, so I offered 

to host a white elephant gift exchange at my home.  

Bonus points: enjoying time with my family and my 

friends at the same time!  

Also, some communities have established organizations to 

meet other attorney mothers in your area.  The Mother Attor-

neys Mentoring Association of Seattle ("MAMAS") was found-

ed in 2006 in an effort to empower attorney mothers and en-

courage them to succeed while celebrating their roles as attor-

neys and mothers. MAMAS hosts a monthly networking 

event that members can attend with their children and an an-

nual summer picnic for families.  More information about 

MAMAS is available at http://www.mamaseattle.org/.   

mailto:vanessa@leehayes.com?subject=Announcement
http://www.mamaseattle.org/

